


[image: AHS colour h][image: ]




Criteria for Appointment, Promotion and Assessment of Clinical, Adjunct and Adjunct/Research Faculty
(Approved September 2009)


C.3 Promotion to the rank of Clinical, Adjunct or Adjunct/Research Associate Professor will require evidence of meritorious contribution in at least two of the three areas of academic activity.  For applicants for promotion to Clinical, Adjunct or Adjunct/Research Associate Professor the minimum expectations should include:

in the area of education – accomplishments in B.3.1. b), c), d) and e); 
in the area of research – accomplishments in B.3.2 a) and b); 
in the area of service – contributions either inside or outside the University of Calgary


	Name:

	Year and location obtained MD/MDDS   Year: 		          School:				

	Specialty Appointment (if any): 								

	Promotion to Rank of: Clinical Associate Professor

	
	Education

	
	Education - Productivity

	B.3.1 b) i
	Small group instruction, clinical skills teaching and assessment, remedial instruction, research preceptorship, faculty development workshops, supervision of graduate students, postdoctoral associates and clinical fellows, and membership on supervisory committees. 
	· 

	B.3.1 b) ii)
	Participation in teaching development programs, and/or seeking expert help in the improvement of teaching
	· 

	B.3.1 b) iii)
	Participation in the assessment of students, for example in candidacy or thesis defence examinations
	· 

	
	Education - Leadership

	B.3.1c i)
	Direction of Education Components: e.g., residency program director, course or clerkship director, graduate science coordinator
	· 

	B.3.1 c) ii)
	Evaluation of Education: e.g., test construction, evaluation coordinator, planning group 
chair
	· 

	B 3.1 c) iii)
	Administration of Education
(Committee work)
	· 

	B3.1 c) iv)
	Roles within provincial, national/international organizations: e.g., chief examiner, Royal College, , external examiner on a thesis examination at another institution. 
	· 

	
	Education - Development

	B.3.1 d) i
	Development of Curricular Units: e.g., course, clerkship, including participation in a major revision of a course. 
	· 

	B.3.1 d) ii)
	Development of Educational Materials:
e.g., MCQs, learning tools, tutor guides, cases, distance learning, computer assisted instruction, core documents, OSCE stations
	· 

	B.3.1 d) iii)
	Development of Personnel: e.g., standardized patient training, developing faculty and resident educational skills.
	· 

	
	Education – Mentoring and Advising 

	B.3.1 e)
	Mentoring and Advising: e.g., undergraduate and resident advisor, career counseling, supervising.
	· 

	B.3.2
	Research/Scholarship/Creative Activity - Accomplishments

	
	Research - First order Criteria
	

	B.3.2 a) i)
	Peer-Reviewed Publications: 

	· 

	B.3.2 a) ii)
	Acquisition of refereed Grants 
	· 

	B.3.2 a) iii)
	Invited Presentations at Symposia, National and International Meetings
	· 

	B.3.2 a) iv)
	Leadership Role in Fostering Research: 
e.g Research Group Chair, 
coordination of CIHR Group Grants or equivalent, coordination of conferences or symposia, chair of national or provincial society of research scientists. 
	· 

	
	Research – Second Order Criteria
	

	B.3.2 b) i)
	Commercialization of Technology: 
Acquisition of patents, licenses with respect to intellectual property, commercialization 
of technology grants, development of business plans. 
	· 

	B.3.2 b) ii)
	Publication of Non-Peer Reviewed Publications: 
	· 

	B.3.2 b) iii)
	Local, National and International Communications: 
Podium or poster presentations at meetings, displays, abstracts. 
	

	B.3.2 b) iv)
	Acquisition of Non-Refereed Grants and Contracts: 
Research funds acquired from agencies and sources not using a competitive peer-review process. 
	· 

	B.3.2 b) v)
	Participation in Networks and Consortia: 
e.g. membership in National Centres of Excellence, interdisciplinary research team or other consortium. 
	· 

	B.3.2 b) vi)
	Creative Professional Activity: 
Examples include development of a database for a specific disease state, creation of a new organization leading to scholarly or academic activities, or development of specific educational or academic resources
	· 

	
	Service – Contribution inside or outside the University

	
	Service – Administration within the University
	

	B.3.3 a) i
	Administration
administrative contributions within the department, faculty, university, and affiliated institutions; e.g.
University-wide committees, Cumming School of Medicine  committees such as the Admissions Committee, Committee on Research, Curriculum Committee Planning and Priorities Committee; Calgary Regional Health Authority committees and important departmental committees; Faculty and/or Regional Department Head; Faculty or Regional Division Head/Chief; Director of a core facility; Conjoint Scientific Review Committee; Conjoint Health Research Ethics Board. 

	· 

	
	Service – contribution outside the University
	

	B 3.3 a) ii)
	Administrative contributions outside of the department, faculty, university 
and affiliated institutions; relevant contributions in this area of administration:
1. Grant panels and grant reviews. 
2. Editorships and reviewing articles for journals. 
3. Provincial, national and international organizations: 
Provincial: 
Council membership, CPSA Board or committee member, AMA and its specialty societies; Advisory or committee membership, Alberta Health and Wellness; Board or committee membership, related voluntary sector societies such as the Heart and Stroke Foundation, MS Society, Arthritis Society;
National and International: 
Royal College of Physicians and Surgeons of Canada; CFPC, MCC, CIHR, related voluntary sector societies; national and International specialty societies. 
4. Service to government agencies. 
5. Community service, especially when it supports teaching and research.

	· 

	
	Service – Clinical activities 
	


	3.3 b)
	Clinical Activities.
 e.g. – participation in MOCOMP, practice guidelines support & development, support for safety (QA) and quality management programs (QI), recognition for clinical leadership by division, department, medical staff organizations etc…
	· 



	Additional noteworthy accomplishments, projects, scholarly activities, and/or comments etc.
(in addition to the above)
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